Amb. Deborah Chidera Arikibe

Youth Advocate, Registered Dental Nurse & Board Leader | Hull, UK

My name is Amb. Deborah Chidera Arikibe. | am a
youth advocate, community leader, researcher, and
international policy enthusiast based in Hull. My work sits
at the intersection of youth development, health equity,
community engagement, leadership, and social change.

Professionally, | am a qualified Dental Nurse, having
completed my dental nursing training and registered in
2026. Working in healthcare gives me first-hand
experience of how vital it is to make people feel heard,
respected, and included—especially when they are
anxious, vulnerable, or facing barriers to essential
services.

§ My Journey in Community & Governance

Alongside my professional work, | have spent several years volunteering and working directly with young people and
grassroots organisations. | am involved in youth advocacy, research, programme development, and governance,
contributing to key projects centered around mental health, racial equality, youth participation, education, and
community empowerment.

A significant part of my journey has been learning that leadership is not simply about having a title. It is about being
willing to listen, take responsibility, create real opportunities for others, and use your personal experiences to help
improve the systems and communities around you.

§ Boards & Initiatives | Support

| support a range of boards, organisations, and community initiatives, particularly those connected to young people,
equality, health, wellbeing, arts, and community development. Currently, | serve as a Trustee/Director with Freedom
Festival Arts Trust, and | have been involved with Youth Aspire Connect (YAC) as a Youth Ambassador, Research
Assistant, and Team Lead—working alongside young people across Hull and East Yorkshire on issues like racism,
mental health, and social representation.

FREEDOM FESTIVAL ARTS TRUST YOUTH ASPIRE CONNECT
Serving as Trustee/Director to shape creative Leading community research and advocacy tackling
governance and inclusive cultural leadership. barriers facing young people.

Additionally, through organizations such as UNAYP-UK, my work focuses on awareness, youth engagement, and
developing educational resources around the UN Sustainable Development Goals. | support these spaces because |
firmly believe that the people most affected by decisions should have meaningful opportunities to influence them.
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§ The Fire in My Belly: Driving Equality & Health Equity

The core motivation driving everything | do is tackling inequality of opportunity. | am deeply motivated by a single
question: What could someone achieve if they were given the opportunity, support, confidence, and resources they
needed?

| have seen how circumstances shape access. Often, it is not a lack of talent or ambition that holds someone back—it
is a lack of access, representation, financial resources, or simply someone believing in them at the right moment. This
is why ensuring young people from underrepresented backgrounds are genuinely listened to and involved in decision-
making—rather than brought in as a token gesture—is so essential.

Health equity is equally vital to me. My healthcare experience reinforces that quality services are about more than
clinical outcomes; they require accessibility, trust, dignity, and deep empathy. What gets me out of bed each morning
is the possibility that my contributions could make another person's journey slightly easier.

# Overcoming Self-Doubt in the Boardroom

When | first considered joining a board, my immediate thought was: “Do I really belong in this space?” There is a
common assumption that boardrooms are strictly reserved for people with decades of corporate executive
experience. When you are younger, that perception can make you question your value.

However, | soon realized that boards need more than long corporate CVs—they need diverse perspectives, lived
experiences, curiosity, and authentic connections to the communities they serve. My frontline community work gave
me unique strategic insights to offer. Joining a board is not about arriving as the person who knows everything; it is
about bringing what you know, asking thoughtful questions, and contributing responsibly.

# Purpose, Representation & Strategic Vision

My reason for serving on a board is rooted in purpose and representation. As a young Black African woman building a
career in the UK, | know what it feels like to navigate spaces where you don't immediately see people with similar
experiences represented in leadership. Representation matters, but so does active, meaningful participation.

| want to contribute because | genuinely care about an organisation's mission and know my skills can add real value.
At the same time, board service allows me to grow as a strategic leader and use my position to open doors for other
young people who have yet to realize that leadership spaces belong to them too.

“You do not have to wait until you feel like you belong before you step into the room. Your perspective has
value. You do not have to become somebody else to belong at the table—sometimes the reason you are
needed is precisely because you see the world from a perspective that is not already represented there.”

To anyone thinking “boards aren't for people like me”: start believing that leadership includes you, and take the next
practical step towards it.
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